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harmful this was to the workers' sense of self-efficacy. The directors' perception of 

their own leadership pattern did not have a significant influence on the sheltered 

employment center workers' sense of self-efficacy. Thus, it seems that the sense of 

self-efficacy amongst sheltered employment center workers is not influenced by the 

organizational climate. 

In addition to investigating the sense of self-efficacy amongst the sheltered 

employment center workers, we also examined their internalization of work values. 

The results do not clearly support the correlation between internalizing values and 

leadership style, as perceived by the staff or the director. An interaction was found 

between the leadership and organizational climate dimensions in their influence on 

sense of self-efficacy or internalizing work values. No influence of interaction 

between climate and leadership on the internalization of work values was found. 



Abstract

The aim of this study is to link organizational measures taken from the organizational 

behavior field with measures from the occupational rehabilitation field. The study 

claims that utilizing practicable organizational tools found to be effective for 

measuring and improving many organizations, can also enhance occupational 

rehabilitation in sheltered employment centers. They can also serve as a useful tool 

for many organizations in the social work field in general. In this study, we developed 

an occupational climate questionnaire that is suitable for sheltered employment 

centers, to investigate the relationship between sheltered employment centers' 

organizational climate and leadership styles of sheltered employment center directors, 

and perceptions, attitudes and values regarding the work of the mentally challenged 

working in sheltered employment centers. The organizational research tools were a 

leadership questionnaire and a climate questionnaire. To examine the effect of 

leadership and climate, we used tools from the rehabilitation field for people with 

disabilities, which were found to be suitable for the mentally challenged population 

(work values questionnaire and self-efficacy questionnaire). 

The occupational climate questionnaire was found to be reliable, and factor 

analysis showed the questionnaire to be compatible with findings of other climate 

questionnaires. In addition, correlations were found between the climate questionnaire 

and leadership patterns. Correlations were found also between leadership patterns and 

internalization of work values and sense of self-efficacy amongst the sheltered 

employment center workers. First, it seems that the sheltered employment center 

workers' sense of self-efficacy is influenced by an active leadership pattern, as 

reported by staff members. In other words, the more the sheltered employment center 

staff tended to perceive the director as having an active leadership pattern, the more 
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